YKPAIHA
MIHICTEPCTBO OCBITHU I HAYKU YKPATHU

HAI[IOHA..J.IBHI/Iﬁ :l‘EXHI‘IHI/IFI YHIBEPCUTET YKPAIHU
“KHIBCBKHUH NOJITEXHIYHUU THCTUTYT”

HAKA3 Ne 4-53

M. KuiB « 11 » 03 2015p.

[Ipo 3arBepkenHs [lopsaaky odopmiIeHHS 1HO3EMHUX TPOMAJISIH Ha pOOOTY B
HTVYY «KIII»

3 meroro peamizauii [lopsaky Buaadi, TpOJOBXKEHHS il Ta aHYJIIOBAaHHA
JI0O3BOJIy Ha 3aCTOCYBaHHs TIpalll 1HO3eMIiB Ta oci0 0e3 TrpomaasHCTBa,
3arBepKeHOro noctanoBoto KMV Bin 27.05.2013 p. Ne 437,

HAKA3YIO:

1. 3atBepautu Ilopsinok oopmileHHS 1HO3EMHHMX TPOMaJsiH Ha poOOTy B
HTVYY «KII» (momaTox Ne 1).

Pexrop M.3. 3rypoBChKHii



IIpoekT Haka3y BHOCHUTS:
Kepytrounii cnpaBamu
S, 10. HumbaneHko

[ToromxeHo:
[Tepmit mpopekTop 10.1. SIxumenko
[IpopexTop 3 HAyKOBOi poOOTH M.IO. [npuenko

[IpopekTop 3 HayKOBO-TIEAaroTiyHO1 poOOTH

(MIKHApOHI1 3B’ A3KH) C.I. CunopeHnko
Havanpauk JIED JL.T. Cy660TiHa
Hupexrop IMO B.O. KoBanb
Buenuii cekperap A.A. MenbHUYEHKO
IOpuckoHCynbT

Cnucok po3CUJIKH:
HanpykoBano B 1 mpumipHHUKY 3aBipeHi naneposi komii:
Ha 1 apkymni 1. Kepytounii cnpaBamu — 1;
Enexrponna komisi:
JHP;
JHI;
AMC;
IMO;
Buenwnii cexperap;
Be6-caiiT

HpykyBana - Boiitosuu JI.B.
tea. 406-83-40

N U wN



HNomatok Ne 1 o makazy Ne 4-53 Bim« 11 » 03 2015p.

IHopsinok opopmiieHns iHo3eMHMX rpoMaasiH Ha pooory B HTYY «KIID»

3arajibHi MOJIOKEeHHSA

[Topsinoxk odopmiieHHs: iHO3eMHUX TpomaasH Ha pobory B HTYY «KIID»
(mami — mopsiAoK) po3po0JICHO Ha MiJICTaBl YUHHOTO 3aKOHOJABCTBA Y KpaiHH.

s moBigkw:

VYcraHoBa, YNOBHOBKEHA BHJABaTH JIO3BOJM Ha IIpalleBIAlITyBaHHS
1Ho3eMIliB: KMiBChbKHI MICBKHI IIeHTp 3aiHATOCTI, M. KuiB, Byin. XXKunsHuceka, 47,
calT - WWW.OCZ.Q0V.Ua; Ta yCTaHOBa, YIIOBHOBa)KCHA BHABAaTH TOCBIJKH Ha
MIPOKMBAHHS 1HO3EMIIIB B YKpaiHi: Jlep:kaBHa Mmirpaiiiiina ciy»0a YKpaiHu.

VYTOBHOBaXEHUM CTPYKTYPHUM MIJIPO3JLJIOM IO PpOoOOTI 3 1HO3EMIIMU B
HTVYV «KIII» € lenapramenT mixkHapoaHoro cmiBpoOiTHUITBa HTYY «KIID».

Po3ain 1

IMigroroBka 10KyMeHTAIlIl ISl MPALEBJIAIITYBAHHSA iHO3eMHHMX BUKJIAIa4iB

1. Ins onmepkaHHS TOCBIIKM Ha THMYAacOBE MpOXXHBaHHSA B JlepkaBHiN
MIrpamiitHii cinyx61 Ykpainu iHo3eMisaMm, ki mpuoOyBaoTsh 10 HTYY «KIII» nis
MIPOBAPKEHHS BUKJIAJAIBKOI TISUTBHOCTI 3a (haxoM, KEpiBHUK MIIPO3MALITY TOTYE Ta
MOJIa€ HA MAMKUC PEKTOPY (SIK MPaBUJIO HE MEHII HIXK 3a 2 MICSAIll 10 AHS MPUOYTTS
1HO3eMIIs B YKpaiHy):

- cayx0OoBy 3amucky (momanns) pektopy HTVYY «KIII» 3 oOrpyHTyBaHHSM
HEOOXI1IHOCTI ~ 3ampoIlIEeHHs 1HO3EMHOTO  BHKJIaJada JJid  IPOBAHKEHHS
BUKJIAJAI[bKO1 A1SUTBHOCTI B BIATIOBIAHOMY MIAPO3ALT YHIBEPCUTETY.

[Ticns  oTpuMaHHS  TO3WTUBHOTO  pINIEHHS  peKTopa BUJIA€THCS
PO3MOPSIKEHHSI TI0 HiAPO3AUTY MIPO MPU3HAYEHHS BIANOBIIAIBLHOT 0cO0H, 1110 Oye
OIMKYBAaTUCh 1HO3EMHHM BHUKJIAJa4eM Y BIIMOBIIHOMY MIiAPO3/iIl YHIBEPCUTETY,
Ta TOTYETHCS JIMCT-3aMPOILIEHHS HA 1M’ KEPIBHHUITBA 1HO3EMHOTO YHIBEPCHUTETY,
Je Tpairoe 1Ho3eMHUU (axiBemnb (000B’SA3KOBO BKa3aTH TEpMiH mepeOyBaHHS
daxiBug B Ykpaini) 3a mignucom pekropa HTYY «KIIDy.

2. BimmosimaneHa ocoba mimpo3aiuty coitbHO 3 BKAC  rorye mpoekt
KOHTPAKTy Ha BHMKJIAJAlbKy MiSUTbHICTH iHO3eMHOro Bukiamada (/lomartox 1).
BiamoBimHO 10 3aKOHOJABCTBA YKpaiHU TMpaleBIAITYBaHHS BUKJIA/IadyiB
3MIIACHIOETHCS 0€3 J03BOJIYy Ha MPalleBIAIITYBaHHS.


http://www.dcz.gov.ua/

3. IHo3eMHU# BHKIanad 3BEPTAETHCS B IMOCOJBCTBO YKpaiHM B KpaiHi,
I'POMAJITHUHOM $5IKO1 BiH €, 111 opopmitenHst Bi3u [l 05/04 (nmpu HassBHOCTI MPOEKTY
KOHTPAKTy Ha BUKJIAJIAIBKY AISIbHICTE) ab0 i opopmiteHHs Bizu 01/05 — npu
HassBHOCTI MDKHAPOHUX JIOTOBOPIB HA MIKHAPOIHY TEXHIYHY JIOMIOMOTY.

4, Tlicns npuOyTTsS Ha YKpaiHy 1HO3eMEIlb 3BEPTAETHCS O MPOPEKTOpa 3
MDKHApOJHUX 3B'A3KIB 3 JIMCTOM B1J MiAPO3ALTY JJis OPOpMIIEHHS TOCBIJIKH Ha
TUMYaCOBE MIPOKUBAHHS.

5. @akynbeTeT 3BepTaeThea 1o cryamicteuka HTYVY»KII» mpo namanus
MICIIS PO’KUBAHHS 1HO3EMHOMY BUKJIaZaqy Ta ohOpMIICHHS opAepa.

6. Koopmunariito po6otu 3 MirparmiifHOO CiIy»)0010 YKpaiHH 3 NPUBOIY
OTPUMAaHHS MOCBIIKM HA TUMYACOBE MPOKUBAHHS 3[IACHIOE MpeAcTaBHUK LleHTpy
MikHapoaHoi ocBiTh HTVYY «KII» (HMO HTVYY «KIIl») 3a nopydeHHSIM
POPEKTOPA 3 MIKHAPOJHUX 3B SA3KIB.

7. IHo3emHul BUKIadad Hajae BigmoBiganbHiK ocodi [IMO HTYVY»KIID»
HACTYITHI JOKYMEHTH:

- macnopT iHo3eMmIls 3 Bizoro [ 05/04 a6o 01/05 Ta #ioro komito;

- TepeKyIaj MacnopTHOI CTOPIHKHU 3 (POTO Ha YKpaiHCbKY MOBY, 3aCB1IUCHHI
NEYaTKOIO MepeKIaaya;

- KOTIis TUTIIIOMY;

- KOIIi KOHTPAKTY Ha poOOTYy 1HO3EMHOT'O BUKJIa/1a4a;

- 3000B's13aHHs poOoToAaBI noBitoMuTu JJMC npo 10CTpOKOBE po3ipBaHHS
TPYJOBOTO JOTOBOPY Ta 3MIHY 1HO3EMLIEM MICLISI IPOKUBAHHS;

- KBUTaHLIi 32 0(pOpMIIEHHS TOCBIAKM HA MPOXKUBAHHS;

- poto 3,5 - 4,5 MaTOB1 6 MITYK;

- TucT - 3BepHeHHs a0 kepiBHuuTBa JIMC B M. KueBi npo odopmieHHs
MOCBIIKM Ha THMYAacoBE MPOXKUBAHHS Ta 3000B'S3aHHS MPHUIIMAIOY0i CTOPOHU
IIOJI0 TOKPHUTTS BUTPAT, MOB’SI3aHUX 3 MepeOyBaHHSAM Ta BUi30M  1HO3EMLS
Ha/3 TepuTopli YKpaiHu;

- TIOJIIC MEAMYHOTO CTpaxyBaHHS;

- KOITisl IOB1JIKM TIPO TIPUCBOEHHS 1IeHTU(]IKAIIIIHOTO HOMEpA.

8. Mownitopunr pimenss ['onoBu Jlep>kaBHOi Mirpariiiinoi ciayx0u Ykpainu
Ta 1H(POPMAIIIIO TTPO TOTOBHICTH MOCBIIKH Ha MPOKUBAHHS 3/IIHCHIOE TIPEICTABHHUK
MO HTVYYVY «KIII».

HananHs MOCBiIKM Ha TMMYAacOBE MPOKUBAHHS 3/IMCHIOETHCS 1HO3EMHOMY
BUKJIalayy ocoducto B JleprkaBHiil MirpauiiiHiil ciryx01 Ykpainu.

9. Ilicns onepkaHHsS MOCBIJKM HAa THUMYAcOBE MPOXKMBAaHHS (mpoTsiroM 10
JIHIB) Ta Ha IMIJCTaBl PIIIEHHS PEKTOpa YHIBEPCUTETY YINOBHOBaXkeHa oco0a
nigpo3auty, macnoptuct cryamicreuka HTVYY «KII» Ta iHO3emenp TOTyHOTh
HEOOX1JTHI TOKYMEHTH JJIsl TTOCEJICHHS Ta 0(OPMIIEHHS peecTpallii B TYPTOXKUTKY
3TITHO OpJiepa Ha TOCENICHHS, O(POpPMIIEHOTO paHimie. 3arajibHy KOOPIAUHAIIIIO
MOCEJICHHSI Ta peecTparlli 371HCHIOE TMPEACTaBHUK (HAKyIbTETy, IO 3alpOCUB
1HO3EMIIA.

10. Sxmo iHO3eMelnps NPUIHAB PIMICHHS MPO TUMYAcOBE IMPOKMBAHHSA Ha
KBAapTUP1, MPEICTaBHUK (DaKyJIbTETy MOBHHEH OTPUMATH BiJ 1HO3EMIS JOKYMEHT,



110 TTOCBIAYY€ 3rojy BCiX BIACHHKIB JKUTJIA HA PEECTpaIlito (TIPOMKMCKY) iHO3EMIIS B
KBapTHUpi.

11. BKAC rorye nakaz HTYY «KIIl» npo 3apaxyBaHHs Ha poOOTy B
YHIBEPCHUTET 1HO3eMHOT'0 BUKJIa/1a4a Ha MiICTaBl MAMUCAHOTO KOHTPAKTY.

12. TlponoB»keHHsI TOCBIAKM Ha THUMYAcOBE IPOKUBAHHS BIIOYBA€ETHCS B
TOMY K TOPSIZIKY, IO 1 ISl OJICpKAHHS TOCBIIKH.

Po3aia 2

IlinroroBka qoxkymMeHTANil 1JIsl MpaleBJIAIITYBAHHA IHO3eMHUX HAYKOBIIB Ta
iHmux gaxisuis

1. Jlng oxepkaHHS MOCBIAKM Ha THMYacoBEe MNPOXKMBAaHHA B JlepkaBHii
MIrpamiiiHii cinyx01 Ykpainu 1Ho3eMUsaM, siki npuOyBaroTh 10 HTYY «KII» nnsa
IIPOBA/PKEHHA HAyKOBO1 AISUIBHOCTI 3a (paxoM, KEpIBHHUK MiAPO3JUIY TOTyeE Ta
M0/Ia€ Ha MIANKUC PEKTOPY (K MPaBUIIO HE MEHII HIXK 3a 2 Micsl JO IHS NpUOyTTS
1HO3eMIIs B YKpaiHy):

- cayx0OoBy 3amucky (momanns) pektopy HTVYY «KIII» 3 oOrpyHTyBaHHSM
HEOOXITHOCT1 3ampoIIeHHS 1HO3EMHOTO BHKJajada JJig MPOBAKEHHS HAyKOBOT
JISJTBHOCTI B BIJIMOBITHOMY ITIPO3/ILTI YHIBEPCUTETY.

[licns  oTpuMaHHS  TO3WTHMBHOIO  pIIMIEHHS  pEKTOpa BHUJIAE€THCS
PO3MOPSKEHHS 110 MAPO3AUTY TIPO MPU3HAYCHHS BIAMOBIAAIBHOT 0cO0H, 1110 Oye
OIMKYBaTUCh 1HO3EMHUM HAYKOBIIEM Y BIATOBIAHOMY MiJIPO3/LTI YHIBEPCUTETY, Ta
TOTYETHCS JIUCT-3AIPOIICHHS Ha 1M’S KEPIBHUIITBA 1HO3EMHOTO YHIBEPCHUTETY
(opranizarii), ae mpamroe iHO3eMHHH ¢axiBeb (000B’S3KOBO BKa3aTH TEPMIH
nepeOyBaHHs paxiBus B YKpaini) 3a mianucoM pexkropa HTYY «KIID».

2. BignosimanbHa ocoba migpozauty cnuibHo 3 BKAC  rotye mnpoekt
KOHTpPaKkTy Ha HAyKOBY MISUIBHICT 1HO3eMHOro Bukiagada (omatok 2).
BiamoBimHO 10 3aKOHOAABCTBA YKpaiHM  TIPAlCBIAIITYBAaHHS  HAyKOBHUX
MpaIiBHUKIB 3/I1IMCHIOEThCS 0€3 T03BOJIY Ha MpaleBIallITyBaHHS.

3. IHo3eMHuUII HayKOBellb 3BEPTAETHCA B TOCOJBCTBO YKpaiHM B KpaiHi,
IPOMAJITHUHOM $IKOi BiH €, 1isi odopmieHHs Bizu 01/05 — mnpu HasBHOCTI
MDKHAPOJIHUX JIOTOBOPIB Ha MI>)KHAPOJIHY TEXHIUHY JIOMTOMOTY.

4. Tlicns mpuOyTTs Ha YKpaiHy iHO3eMellb 3BePTAEThCA 10 MPOPEKTopa 3
MDKHApOJIHUX 3B'SI3KIB 3 JIMCTOM BiJ MiAPO3ALTY 171t 0()OPMIICHHS MOCBIIKU Ha
TUMYaCOBE TIPOKUBAHHSI.

5. @akynbTeT 3Bepraethesa 0 cryamicreuka HTYVY»KII» mnpo namanHs
MICIISI POKUBAHHS 1HO3EMHOMY HAYKOBITIO Ta O(OPMIICHHS OpJiepa.

6. Koopaunaitito pobotn 3 MirpamiifHow ciyx0010 YKpaiHu 3 TPUBOIY
OTPUMAaHHS TIOCBIJKYA Ha TUMYACOBE MPOKUBAHHS 31HCHIOE TIpecTaBHUK LleHTpy
MikHapoHO1 ocBITH HTYY «KIII» (LIMO HTVYY «KIII»).

7. YnosuoBaxxkenuii mpeactaBHUK HTYY «KIIl» rorye ta momae Kowmicii
KuiBCbKOTO MICBKOIO ILIEHTPY 3alHSTOCTI MaKeT JAOKYMEHTIB /Jii OTpUMaHHS
JI03BOJTY Ha poOOTY, a came:



- 3asBa AupekTopy KuiBchbKOro MichbKOro HEHTpPY 3aiHATOCTI (hopMa Ha cailTi

www.dcz.gov.ua.);

- JIB1 K0150pOB1 (hOTOKAPTKH 1HO3EMIIS po3mipom 3,5 X 4,5 cM;

- OOrpyHTyBaHHs HEOOX1AHOCTI BUKOPUCTAHHS Tpalll 1HO3EMIIS;

- Kormisg gokyMeHTa mpo OCBITY 1HO3EMIlS Ta HOro nepekiaj Ha YKpaiHChbKy
MOBY, 3aBipeHa HOTapiycoM;

- Komist mpoekTy TpyaoBOro KOHTPAKTy (3aBipeHa KOMis TPYAOBOTO
KOHTPAKTY MOJIA€THCS MPOTITOM 3-X JHIB IICIIS OJCPKAHHS MO3UTUBHOTO PIICHHS
Komicii mo Bumayi A03BoJiB s 1HO3eMIIB KHIBCHKOTO MICBKOTO LIEHTPY
3aifHATOCTI . Pimenns Komicii — Ha caiiti www.dcz.gov.ua.);

- JloBizka mpo Te, 0 Mocaja, Ha sIKy MPEeTeHay€e iHO3eMellb, He TIOB’A3aHa 3
HAJIEXHICTIO O TPOMaJsSHCTBA YKpaiHM 1 HE MOTpeOye AOIMYCKY IO AP ABHOI
TAEMHHII;

- JIoBiika opraHy BHYTPIIIHIX CIIpaB (abo YNOBHOBANCEHO20 Op2aH) KpAiHU
NOX00JiCeHHs1) TIPO BIACYTHICTh CYJAUMOCTI Y 1HO3EMIIS;

- Komist cropiHOK macmopTy iHO3eMIlsl Ta HOro IMepekiiaay Ha YKpaiHChKY
MOBY, 3aBIPEHOTO HOTap1yCcoM;

- Hopyuenns npauiBauky HTYY «KIIl» Ha npaBo mpenctaBisaTH 1HTEPECU
HTVYYVY «KIII» y ciy»061 3aiiHATOCTI;

- JIokyMeHT, BUJIaHUW JKYBaJIbHO-IPO(DUIAKTUYHUM 3aKJIaJIOM TPO Te, IO
oco0a HE XBOpa Ha XPOHIYHUHN aJIKOTOJi3M, TOKCMKOMAaHIIO, HapKOMaHil0 abo
1H(EKI11HI 3aXBOPIOBAHHS, MEpPENIK AKUX BU3HaueHo MO3.

8. Ilicna mepenayi TOKyMEHTIB B LIEHTp 3aitHsATOCTI (K.101, Byn. KunsHchka,
47) chopaBl HaAa€TbCcsl MOPSAKOBUKM HOMEpP, IO SIKOMY MOXHA Ji3HATUCA
(www.dcz.gov.ua) pe3yibTaTH pO3TJsay CHpaBd. B pa3i MO3UTUBHOTO pillIeHHS
Kowmicii nepemarorbest moaatkoBo Big HTYY «KIII» HacTynmHI TOKYMEHTH B LICHTP
3aHSITOCTI:

- JIuct nupekTopy HEHTPY 3alHSATOCTI 3 MPOXAHHAM JOJYYUTH JI0 CIPaBU
IJIATDKKY 3 MOKpUMH TedaTkamu Jlep)kaBHOI Ka3HaueHChKOi cly>k0u Ykpainu 3a
PO3IJIA]l CIIPaBU Ta KOHTPAKT;

- Komis TpyaoBOro KOHTpakTy 1HO3eMIs, 3aBipeHa B YCTAHOBJICHOMY
TOPSIIIKY;

- [InaTixHUN TOKYMEHT, 1110 MOCBIAYY€E CIIATy MOCIYT IEHTPY 3aHATOCTI 3a
pO3TJIsi CIpaBH 1HO3EMIISI 3 MOKpPUMHU Ieudatkamu Jlep>kaBHOT Ka3zHaueHChKOT
ciyk6u Ykpainu. (Ormiara 3a po3risii 3B BHOCUTHCSI IPOTIATOM 3-X JHIB MICTs
no3utuBHOro pimeHHs Kowmicii KuiBChbKOro MICBKOTO LEHTPY 3alHATOCTI MPO
HaJlaHHsS JI03BOJIy 1HO3EeMI0 Ha poOoTy. Po3Mip maTu ckiagae 4YOTUPHU
MiHIMaJIbHI 3apOOiTHI TUIaTHI. PEeKBI3WTH I OIjIaTH Ha canWTi WWW.dCZ.gov.ua.
PimenHs mpo orutaty po3riisany CHpaBd 1HO3EMI MpUHAMae PEeKTop 1 Hamae
BIJIMOBITHE PO3TOPSHKEHHS TOJIOBHOMY OyXTalITepy.

9. IlpencraBuuk HTYY «KIIl», ynoBHOBakeHUN MPEACTABIATH 1HTEPECH
YHIBEPCUTETY, 3 OPUTIHAIIOM JOPYUYCHHS Ta MacIOPTOM OCOOMCTO 3a0upae MO3BLI


http://www.dcz.gov.ua/
http://www.dcz.gov.ua/
http://www.dcz.gov.ua/
http://www.dcz.gov.ua/

Ha TIpaleBJalTyBaHHs iHo3eMIs 1 nepenae HadanbHUKy BKAC mis npuenHanHs
JI0 0COOOBO1 CITpaBU 1HO3EMHOTO MpaIliBHUKA.

Hananusi MOCBiJIKM HAa TMMYacoBE IMPOKUBAHHS 3/IMCHIOETHCS 1HO3EMHOMY
HayKOBI[I0 0coOuCTO B JleprkaBHIN MirpamiiHii ciayx01 YkpaiHu.

10. ITicna oxepskaHHS TOCBIAKM HAa THUMYAacOBE IMPOKMBaHHs (mpoTtsarom 10
JHIB) Ta Ha IJCTaBl PIMICHHS PEKTOpa YHIBEPCUTETY YIOBHOBa)K€Ha 0co0a
nigpo3auty, macnoptuct cryamicredka HTYY «KIII» ta iHO3emelnpb TOTYIOTh
HEOOX1/IHI TOKyMEHTH JUJIsl TIOCETIEHHS Ta OQOPMIIEHHSI peeCTpallii B TypTOXKUTKY
3TITHO OpJiepa Ha TOCeNeHHs, odopmieHoro pasime. 3araabHy KOOPIWHAINIIO
MOCETICHHSI Ta peecTpalli 3A1MCHIOE TMPEACTaBHUK (HaKyJIbTETy, LI0 3alpOCUB
1HO3EMIIS.

11. Skmo iHO3eMelpb NPUKWHSAB PIMICHHS MPO TUMYACOBE MNPOXKUBAHHA HA
KBapTHUP1, IPEACTaBHUK (DAKyJIbTETy MOBUHEH OTPUMATH BIJl 1HO3EMILISI IOKYMEHT,
110 MOCBIYY€ 3ro/1y BCIX BIACHUKIB KHUTJIA HA PEECTPAIlito (ITPOMKUCKY) IHO3EMIIS B
KBapTHPI.

12. BKAC rorye nakaz HTVYY «KIIl» npo 3apaxyBanHHs Ha poOOTy B
YHIBEPCUTET 1HO3EMHOIO0 HAyKOBOTO TIpalliBHUKAa Ha IMIJCTaBl MiAMHUCAHOTO
KOHTPAaKTYy.

13. IlpomoBxeHHS TOCBIAKA Ha THMYacOBE MPOXUBAHHS BiIOYBA€THCS B
TOMY K TOPSJIKY, IO 1 JUIsl OJIeP>KaHHSI ITOCBIJIKH.

INPUMITKA: ITepen IMOYaTKOM M1ITOTOBKU JIOKYMEHTIB Ha
MpaleBJIAITYBaHHS HOBHMX 1HO3EMIIIB YW MPU MIATOTOBLI MPOJOBXKEHHS AOii
JI0O3BOJIIB Ha MparleBJalITyBaHHs 1HO3EMIIIB, siki Bxke mnpaioTs B HTYY «KIID»,
daxiperns KIII moBuHeH o3HaOMHUTHCS 13 JOKYMEHTAaMH, SIKI HaBEJEHI Ha CauTi
KuiBCbKOTO MICBKOTO IIEHTPY 3aMHSATOCTI IIOA0 MpaleBIalITyBaHHS 1HO3EMIIIB
(www.dcz.gov.ua.) Ta oaepKaTh YCHI KOHCYJIbTallli FOPUCTIB LEHTPY 3alHATOCTI
ta ropuauaHoro ynpasmaas HTYY «KIIDy.



http://www.dcz.gov.ua/

Homatox 1

CONTRACT
for scientific and teaching staff
of The National Technical University of Ukraine
“Kyiv Polytechnic Institute”

Kyiv 201_

The National Technical University of Ukraine
“Kiev Polytechnic Institute” (hereinafter referred to
as the NTUU “KPI”) represented by Rector
Zgurovsky M.Z., acting under The Statute

and , a citizen of the ,
(name
and surname, date of birth, information on scientific
degree, academic rank), hereinafter referred to as
the «Employee», on the other side,

Together jointly referred to as the «Parties» and
separately the «Party»,

have entered into the present Contract (hereinafter -
the """Contract') as follows:

1. SUBJECT MATTER. COMMON
ISSUES

1.1The NTUU “KPI” employs the Employee in the
function of :

1.2 The term: from to
(term of the permission be in force).

1.3 Employee performs obligations in accordance
with the laws on labor and education of
Ukraine, decisions and orders of the Cabinet of
Ministers of Ukraine, regulations of the
Ministry of Education and Science of Ukraine,
the Statute of the NTUU "KPI".

1.4 Employee is fully covered by legislative
provisions on labor and education of Ukraine,
civil legislation of Ukraine, Regulations of the
Ministry of Education of Ukraine, provisions of
the Statute of the NTUU "KPI".

1.5Employee reports to chief of NTUU "KPI"
(institute, faculty, department) within his duties.

1.6Work week of Employee takes 36 hours.

KOHTPAKT
3 HAYKOBO - IIeIarOriYHUM NPaliBHUKOM
HaunioHaJIbHOT0 TEXHIYHOr0 YHIBepCUTETY YKpaiHu
«KniBcbknii noJiiTexHiYHUI IHCTUTYT»

M. KuiB “ ” 201__p.

HamioHaneHuii TEXHIYHMM  YHIBEPCHTET YKpaiHH
«KuiBChKHII TOMITEXHIYHUHN 1HCTUTYT», nami HTYY
«KIII», B ocobi pekropa 3rypoBcbkoro M.3., mo mie
Ha mijcTasi Cratyty

Ta rPOMAJSTHUH

(mpizBumie, iM’s Ta 1Mo OaTbKOBI, PiK HapOIKEHHS,
BIJOMOCTI MpO HAYKOBUW CTYMiHb, 3BaHHS), Aalll —
[pamiBHuK,

naiti criapHO iMeHoBaHi Ctoponu 1 okpemo CTopoHa,

yknanu e Kontpakr (mami - KoHTpakt) mpo
HaCTYIIHE!

1. IPEAMET JOI'OBOPY. 3AI'AJIBHI
IHOJOXEHHA

1.1 HTVYY «KIIl» npuiimae [lpariBHuka Ha mocamy

1.2 Tepwmin: 3 10 (CTPOK YMHHOCTI
JI03BOJY).

1.3 [lpamiBHUK BUKOHYE TIOKJIAJCHI HAa HBOTO
000B’3KH BIAMOBIIHO 10 3aKOHOJABCTBA Y KpaiHu
PO TIPAI0 Ta OCBITY, MIOCTAHOB 1 PO3MOPSIKECHD
Kabinery MinicTpiB YKpaiHu, HOPMaTUBHUX
M0JIO’KeHb MiHICTepCTBa OCBITH 1 HAYKH YKpaiHH,
Cratyry HTVYVY «KIID».

1.4 Ha  TIlpamiBHMKa  TIOBHICTIO  TOIIUPIOETHCS
3aKOHOJABCTBO IMpO MpaLio, OCBITY, HOPMHU
LIMBUIFHOTO 3aKOHO/AABCTBa YKpainu, [lonoxeHnns
MinictepctBa ocBiTH 1 Hayku Ykpainu, Craryr
HTVYYVY «KIII».

1.5 HaykoBo-menaroriyuHuii MpamiBHUK MiI3BITHUN
kepiBHukoBl ~ HTVYY «KIIl»  (iHCTHTYTY,
dakynbTeTy, Kadeapu) y Mexax MOKJIAJACHUX Ha
HBOT'O 000B’SA3KIB.

1.6 Pobounii  TWXKIEHb  HAYKOBO-TIEJAroriyHOTO
MpaIiBHUKA TpUBA€E 36 TOAMH.




2. RIGHTS OF EMPLOYEE

Employee has right:

2.1 To working conditions, welfare, recreation, free
choice of forms, methods and means of

education,  identifying  his  educational
initiatives.

2.2 To enjoy the benefits established by labor
legislation.

2.3 To the legal, social and professional guarantees
under the laws of Ukraine, Statute of the
NTUU “KPI” and Contract.

3. OBLIGATIONS OF EMPLOYEE

3.1Provide a level of teaching in the specialty that
meets state standards of quality education for
training appropriate level of qualification in
accordance with the curriculum of each
department.

3.2 Prepare methodological development, guidance,
instructions, manuals, which would encourage a
deeper assimilation of relevant disciplines by
students.

The discipline

Deadline

3.3 Participation in: performed research works,
translations, organization of international
conferences of the faculty and students of
international conferences.

3.4 Employee shall comply  with the
obligations, set forth by the Contract, the Job
Description and other internal regulations and
the legislation of Ukraine.

3.5 The Employee shall report to his supervisor on
a regular basis, including in writing regarding
his activities or upon the supervisor's
requirement.

3.6 Incur liability prescribed by law for the early
termination of the Contract without good
reason.

3.7 Fulfill the requirements occupational safety,
fire protection.

4. OBLIGATIONS OF NTUU “KPI”

4.1 To pay Employee salaries (according to the
) per month.
4.2 Provide Employee annual leave.
4.3 Create the necessary conditions for normal
operation of Employee.
4.4 Ensure safety, industrial hygiene, occupational
health.

2.2 KopucryBaTtucs

4.4 3abe3neuntu YMOBH

2. IIPABA ITPAIIIBHUKA

[IpaniBHUK Ma€ MpaBo Ha:

2.1 Ha nHanexui ymoBH mpali, moOyTy, BIAMOYUHKY,

BUIbHHI BHOIp GopM, METOIIB, 3aC001B HABYAHHS,
BHSIBJICHHS TI€JaroriqHol iHiI[laTUBH.

MiJTbramu, BCTaHOBJICHUMH
3aKOHOJABCTBOM ITPO TPAILIIO.

2.3 Ha mpaBoBi, comianpHi Ta mpodeciiiHi rapaHTii

BIJIMOBITHO JI0 YUHHOTO 3aKOHOJABCTBA YKpaiHH,
Craryry YHIBEPCUTETY Ta 1boro KOHTpakTy.

3. OBOB’A3KU ITPALIIBHUKA

3.1 3abe3neunT piBeHHb BUKJIAJAHHS TUCIUILUIIHUA 32

daxom, SIKAN BIJIIIOBIIA€ JEP>KaBHOMY
CTaH/JApPTOBI SKOCTI OCBITH, JUIA TiATOTOBKH
(axiBIIiB HAJICKHOTO PiBHA KBamidikalii 3riJHO 3
HaBYAJILHUMU TUTAHAMH KOXKHOTO T PO3LTY.

3.2 IligrotyBatu METOAMYHI PO3POOKHU, PEKOMEH A1,

BKa3iBKH, TOCIOHUKH, SKI CHPUSIIU O TIUOIIOMY
3aCBOEHHIO BIMOBIIHUX JAUCUUIUIIH CTY/IEHTAMHU.

Jucrurutina
TepMiH BUKOHAHHS

3.3 bpatu ydacTh: y BMKOHaHHI HayKOBO-JOCIIJIHUX

poOiT, NepeKIIaIiB, oprasizauii  po0oTH
MDKHapOAHMX  KOH(QepeHLiH  mpodecopchko-
BUKJIQNAI[BKOTO  CKJIQAy Ta  MDKHApOJIHUX
CTYACHTCHKUX KOH(EPEHIIi.

3.4 TlparmiBHUK 3000B's13y€ThCA BUKOHYBATH
o0oB's13kM, mepenbaueHi 1M KoHTpakTowm,

MI0CAI0BOI0 1HCTPYKIII€I0, 1HIIMMU BHYTPIIIHIMU
IIpaBWJIaMH, 3aKOHOJIaBCTBOM Y KpaiHH.

3.5 TlparmiBHUK 3000B'SA3YETHCS PETYISPHO, B TOMY

YuCcal TMHUCHMOBO, 3BITYBaTM NP0 BHUKOHAHY
po0oTY, a TaK0K Ha BUMOT'Y KEpPIBHUKA.

3.6 Hectu nepenbaveHy 3aKOHOM BiANOBIIAIBHICTD 3a

JIOCTPOKOBE pO3ipBaHHS KOHTPAKTY 0€3 MOBAKHUX
MPUYHH.

3.7 BukoHyBaTH BHMOTH TIpaBWJI OXOPOHHW TIparli,

HpOTI/IHO)KC)KHOI OXOpPOHH.

4. OBOB’A3KHA HTYY «KIII»

4.1 CnnauyBatu [lpaniBuuky IlocagoBmii  oxman

(3rimHO ) B MiCSILIb.

4.2 HanaBaTH MpauiBHUKY LIOPIYHY BIAIMYCTKY.
4.3 CtBOpUTH HEOOXiMHI yMOBH [UJIi HOPMaJIbHOI

po6otu [IpariiBHHKA.

TEXHIKH Oe3meKu,




4.5 Ensure observance of rights and legitimate
interests of Employees in accordance with
applicable law and the Contract.

4.6 Dismiss Employee after the expiration of the
contract, and in case of violations of law and
Contract terms.

4.7 During the conclusion of the Contract to
instruct Employee on safety, fire safety.

5. CONFIDENTIALITY

5.1. The Employee shall not disclose to any third
party confidential information about the
NTUU “KPI” and its commercial activities.

5.2. The Employee shall not carry out any
goods, documents, archives and records from
the NTUU “KPI” premises without special
permission of the latter, and shall return them at
first demand. All results obtained by the
Employee during his employment shall become
the property of the Employer, unless specified
by applicable legislation of Ukraine.

6. ADDITIONS AND TERMINATION

6.1. All changes and additions to the Contract
shall be valid unless set forth in writing and
signed by the Parties

6.2. The Contract may be terminated under the
applicable legislation of Ukraine or the terms of
this Contract.

6.3. The grounds for termination of the Contract
are:
6.3.1.
6.3.2.

Its expiration.

The agreement of the Parties (paragraph

1 of Article 36 The Labor Code of

Ukraine).

6.4. Initiative of the NTUU “KPI” of termination
of the Contract before the end of its term under
the conditions provided by law (Articles 40, 41
The Labor Code of Ukraine).

6.5. Initiative of the Employee of termination of
the Contract before the end of its term under the
conditions provided by law because of the
breach labor legislation by the NTUU “KPI”,

4.5 I'apanTyBaTu JOJEpXKaHHS TMpaB 1

BUPOOHHUYOI CaHiTapii, TIri€HN Tparil.
3aKOHHHMX
iHTepeciB [lpamiBHUKa BIAMOBITHO O YHUHHOTO
3aKOHOJABCTBA Ta bOoro KoHrpakry

4.6 3BUIHPHUTH MpalliBHUKA ITICIIS 3aKIHUCHHS TEPMIHY

Konrpakty, a Takox y pasi
3aKOHOJIABCTBA Ta yMOB KOHTpakTy.

HOpYLIEHb

4.7 Tlpu yknanenHi KoHTpakTy mpoBecTH iHCTPYKTax

(HaBYaHHS) MpalliBHUKA 3 TUTaHb OXOPOHU TIpaIli,
IIPOTUIIOKEAKHOI OE3MEKH.

5. KOH®IIEHIIHHICTD

5.1. TIlpamiBHHK HE TOBHHEH PO3KPUBATH TPETIM
CTOpOHaM a00 IHIIUM YHHOM BHUKOPHCTOBYBAaTH
KOHQimeHIiiiHy iH(pOpMaIifo, IO  CTOCYETHCS
HTYY «KIII» i iioro rocrogapchkoi MissIbHOCTI.

5.2. ITlpamiBHUK HE BHHOCHTH 1 HE BHBO3UTH 3
npumimiedb 1 3 Teputopii HTVYY «KIID» nisgki
TOBapW, JOKYMEHTH, apxiBu 1 3amucu 0e3
0COOJIMBOTO Ha T€ JI03BOJIy OCTaHHBOTO, 1 HA MEPIIy
BUMOTY HeraiiHoO TmoBepTae ix Ha Miche. Bci
pesynbratd, otpumani IlpamiBHukomM B X0zl
BUKOHAHHS HHUM CBOIX TPYIOBHUX OOOB'SI3KIB 1 Yy
3BSI3KY 3 IIMM, 3a BHUHATKOM BCTaHOBJICHUX
3aKOHOJIaBCTBOM  YKpaiHW, CTalTh BJIACHICTIO
PobGoromasiis.

6. YMOBU 3MIHU TA PO3IPBAHHA
KOHTPAKTY

6.1. VYci 3miam Ta goxatku a0 KoHTpakTy MaroTh
IOPUJINYHY CHITY, SIKILIO BOHM BHUKJIaJIeH1 MUCHMOBO 1
HJIMCaH] TOBHOBaXHUMH IpesicTaBHUKaMU CTOpiH

6.2. Koutpakr wMmoxe Oyt mnpunuHeHHH abo
posipBaHMii 3 TmTiAcTaB, MepeadaYeHUX UYUHHUM
3aKOHOJJaBCTBOM Ta yMOBamH I150r0 KoHTpakxTy.

6.3. IlincraBamu mist posipBanHs KoHTpakTy €:

6.3.1. 3akiH4eHHs TepMiHY HOTO Jii .
6.3.2. Yroga cropin (myHkT 1 crarti 36 Konekcy
3aKOHIB IIPO Mpalo YKpainu).

6.4. InmimiatuBa HTVYY «KIII» mono mpunuHeHHS
nii KoHTpakTy 10 3akiH4eHHs Horo TepMiHy Ha
yYMOBax, repeadadeHnx 3aKoH0AaBCcTBOM (cTarteit 40,
41 Konekcy 3aK0HIB PO Mpai YKpaiHnu).

6.5. ImimiatuBa IlpamiBHMKa [0  3aKiHUEHHS
TEPMIHY [ii KOHTPAaKTy Y 3B’S3Ky 3 MOPYLICHHSIM
HTVYY  «KIIl» 3akoHOmaBcTBA TpO  Mpallio,
HEBUKOHAHHS YMOB, Iepef0adyeHuX KOHTPAKTOM
(crarrero 39 Konmekcy 3akoHiB mpo mpailio YKpainu).
[TincraBoro  Ans  JOCTPOKOBOIO  IPHUIIMHEHHS




breach by the NTUU “KPI” its obligations
stipulated in the Contract (Article 39 The Labor
Code of Ukraine). The grounds for contract
termination initiated by the Employee is illness
or disability.

6.6. Initiative of the NTUU “KPI” of termination
of the Contract before the end of its term can
occur only under conditions stipulated by labor
laws and because of the breach by the Employee
the conditions set out in art. 3.1.-3.8 of the
Contract.

6.7. Upon termination of the Contract on the
grounds not required by law, the dismissal is
made under the paragraph 8 of Article 36 The
Labor Code of Ukraine..

6.8. In the case of termination the Contract by
Employee without good reason, Employee
compensates NTUU “KPI” damages under the
rules of civil law.

7. LIABILITY AND DISPUTES
RESOLUTION
7.1.  Onall issues not settled by this Contract and

connected with subject hereof the Parties shall
be governed by norms and provisions of
legislation of Ukraine as well as by the norms of
International law.

7.2. The Parties undertake to use their best
efforts to settle all disputes arising under this
Contract by peaceful means by negotiations.

7.3. If the Parties can not find a mutually
acceptable solution to resolve the dispute, they
shall apply to the court of Ukraine in accordance
to the Ukrainian law.

7.4. In the case of failure or improper
performance of duties under this Contract, the
Parties liable in accordance with applicable law
of Ukraine.

8. MISCELLANEOUS

8.1. Annexes form an integral part of this
Contract.

8.2. This Contract shall be in force from the date
of its signing.

8.3. This Contract has been signed in two
originals of equal legal force in English and
Ukrainian.

9. DETAILS AND SIGNATURES OF THE
PARTIES

Employee:

KOHTpakTy 3 iHiriatuBu [IpariBHuka € xBopoba abo
IHBAJII THICTb.

6.6. 3 imimiatuBu HTVYY «KIIl» mgoctpokose
posipBanHs KoHTpakTy Moxe BigOyTHCS TUIBKH 3a
YMOB, nependadeHnx YUHHUM TPYAOBUM
3aKOHOJABCTBOM, a TaKOX uYepe3 HEBUKOHAHHS
[IpariBHMKOM yMOB, BUKJIQJ€HUX y MyHKTax 3.1.-
3.8. IbOrO KOHTPAKTY.

6.7. Ilpu pozipBanni KoHTpakTy 3 miacTaB, He
nependadeHux YUHHUM 3aKOHOJABCTBOM,
3BIJIbHEHHSI MPOBOJUTHCSA 3a IYHKTOM 8 crTarTi 36
Kopekcy 3akoHiB mpo mpaio YKpaiHu.

6.8. VYV pa3si posippanns I[lpamniBankom KoHTpakTy
0e3 TOBAXHHUX NPHYMH BiH Bimgmkogoye HTYVY
«KIIl» 3aBmaHi OWUM  3BUIBHEHHSM  30UTKH
BiJITIOBITHO 10 HOPM IIUBUIBHOTO 3aKOHOJIABCTBA.

7. BIAIOBIJAJIBHICTD 1
BUPIHIEHHA CIIOPIB

7.1. Tlo Bcix muTaHb, SAKi HE BPETYJIbOBAHI IUM
KoHtpakt Ta moB'I3aHi 3 M[peIMEeTOM LbOro
Kontpakty, CtopoHu OynyTh KepyBaTHCSI HOPMaMH
1 MOJIOKEHHSIMU 3aKOHOJIABCTBA YKpaiHU, a TaKOX
HOpMaMH MIXKHApOJIHOTO MpaBa.

7.2.  Bci cynepeukn CTOpOHM BHpIIIYIOTH MHPHO
[IIXOM [IEPETOBOPIB.

7.3. Sxmo CropoHam He BIA€ThCS  3HAUTHU
B3a€EMONPUMHATHOTO  DIMIEHHS Ui  BHUPILICHHS
CIOpY, BOHM TIOBMHHI 3BEpPHYTHUCS JIO CyAy B
MOPS/IKY, BH3HAYEHOMY 3aKOHOJJaBCTBOM Y KpaiHH.

7.4. Y pa3l HEBUKOHaHHS ab0 HEHaJIEKHOrOo
BUKOHaHHS O000B'I3kiB 3a 1M  KoHTpakTOM,
CropoHu HecyTh BiANOBIIANBHICTH BIJMOBITHO 10
YUHHOT'O 3aKOHOJIaBCTBA Y KpaiHU.

HOPAIOK

8. IHIII YMOBH

8.1. Bci pnomaTku € HEBII'€EMHOIO YaCTHHOIO
Kontpakry.
8.2. Kourpakr Ha0yBae 4YMHHOCTI 3 JHA HOro

M AITUCaHHS.

8.3.  KoHTpakT ykiafieHu#l y ABOX NMPUMipHHUKaX, SIKi
MarOTh OJHAKOBY IOPHIMYHY CHITY QHTJIIHCHKOIO Ta
YKpaiHChKOIO MOBaMH.

9. PEKBI3UTHU I NIAIIUCHU CTOPIH

IIpaniBHuK:




National Technical University of Ukraine HaunionanbHuii TexHiuHuii yHiBepcuTeT YKpaiHu
""Kyiv Polytechnic Institute “KuiBcbKHii MOiTeXHIYHMIA iHCTHTYT”

Address: 03056, Ukraine, City of Kyiv, Peremohy | Anpeca: 03056, Ykpaina, m. Kuis, rp. Ilepemornu, 37
Avenue 37

Rector Zgurovsky M.Z. Pexrop M.3. 3rypoBchKuit
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for scientific staff
of The National Technical University of Ukraine
“Kyiv Polytechnic Institute”

Kyiv 201

The National Technical University of Ukraine
“Kiev Polytechnic Institute” (hereinafter referred to
as the NTUU “KPI”) represented by Vice-rector
lichenko M. Y., acting under The letter of attorney
Ne  date

and , a citizen of the ,

(name and surname, date of birth, information on
scientific degree, academic rank), hereinafter
referred to as the «Employee», on the other side,

together jointly referred to as the «Parties» and
separately the «Party»,
under the results of the contest (certification for

staff) conducted

have entered into the present Contract (hereinafter -
the """Contract') as follows:

1. SUBJECT MATTER. COMMON

ISSUES

1.1. The NTUU “KPI” employs the
Employee in the function of .

1.2 The term: from to

(term of the permission be in
force).

1.3. Schedule:

1.4. The Employee shall be entitled to
vacations in the amount of _ days per
annum.

1.5. Employee performs his obligations

in accordance with the laws on labor,
science and education of Ukraine, decisions
and orders of the Cabinet of Ministers of
Ukraine, regulations of the Ministry of
Education and Science of Ukraine, the
Statute of the NTUU "KPI".

1.6. Employee is fully covered by
legislative provisions on labor, science and
education of Ukraine, civil legislation of
Ukraine, Regulations of the Ministry of

3 HAYKOBUM NPaliBHUKOM
HauioHa/JIbHOT0 TeXHIYHOI0 YHIBEPCHUTETY
Ykpainn « KuiBcbKUii MOJMIiTeXHIYHUN IHCTUTYT

M. KuiB “ ” 201__p.

HamionanbHuii TeXHIYHUH yHIBEpCUTET YKpaiHH
«KuiBChKkMI TOMITEXHIYHUNA 1HCTUTYT», nami HTYY
«KIIl», B o0cobi mnpopektopa lipuenka Muxaiina
IOxumoBu4a, sKWi i€ HaA TMiJICTaBl JOBIPEHOCTI
pexropa Ne BiJ ,

Ta rpOMagsAHUH

(mpi3Bumie, iM’st Ta 10 OATHKOBI, PiK HAPOKEHHS,
BIJOMOCTI MpO HAYKOBUW CTYIiHb, 3BaHHS), Aall —
[pamiBHuK,

nani  crniibHO  iMeHoBaHi  CTOpOHM 1 OKpeMo
CropoHa,
3a  pezynbmamamu  KOHKypcy (amecmayii Ons

WMamuux cniepoOimHuUKie), NPo8edeH02o

yknaaun uet Konrpakt (mami - KonTpakt) mnpo
HACTyITHE:

1. NPEAMET JOI'OBOPY. 3AT'AJIBHI
HHOJIOKEHHA

1.1.HTYY «KIIl» npuiimae IlpaniBHuka Ha mocamy

1.2. Tepmin: 3 10 (cTpOK YMHHOCTI
JTI03BOJTY).

1.3. I'padix poboTH: .

1.4. [IpauiBHUKY  HaJgaeTbes IoOpivyHa
BIJIMTyCTKAa TPUBAIICTIO KaJleHJAapHUX JHIB
BI/IMOBITHO JI0 YWHHOTO 3aKOHOJIAaBCTBAa Y KpaiHHU.

1.5. [IpamiBHUK BUKOHYE TOKJIQJCHI Ha

HLOro OOOB’A3KM BIAIOBIAHO OO 3aKOHOIABCTBA
VYkpaiHu npo mparfio, HayKy Ta OCBITY, IOCTaHOB 1
posnopsipkeHb  Kabinery MinicTpiB  YKpainu,
HOPMAaTUBHUX TMOJIO)KEHb MIHICTepCTBa OCBITH 1
Hayku Ykpainu, Cratyry HTYVY «KIID».

1.6. Ha [IpamiBuuka MTOBHICTIO
MOIINPIOETHCS 3aKOHOJIABCTBO MPO MPALt0, HAYKY,
OCBITYy, HOPMH IHBUIBHOTO  3aKOHOJABCTBa
Vkpainu, IlonoxkenHss MinicTepcTBa OCBITH 1
Hayku Ykpainu, Cratytr HTYVY «KIII».

1.7. [IpamiBHUK MiA3BITHUNA KEPIBHUKOBI
HTVYVY «KIll» (incturyty, dakyiabTeTy, Kadheapn)




Education of Ukraine, provisions of the
Statute of the NTUU "KPI".

1.7. Employee reports to chief of NTUU
"KPI" (institute, faculty, department) within
his duties.

2. REMUNERATION

2.1. NTUU “KPI” shall to pay Employee salary
(according to the )
per month.

2.2. The size of the remuneration depends on the
duration of working time (weeks), scope of
work and is determined the additional
agreement between Parties.

2.3. NTUU "KPI" has the right to establish
bonuses, allowances or premium.

3. RIGHTS OF EMPLOYEE

Employee has right:

3.1. To working conditions, welfare, recreation,
free choice of forms, methods and means of
education, identifying his  educational
initiatives.

3.2.  On defense of professional honor and
dignity.

3.3. To enjoy the benefits established by labor
legislation.

3.4. To the legal, social and professional
guarantees under the laws of Ukraine, Statute
of the NTUU “KPI” and Contract.

4. OBLIGATIONS OF EMPLOYEE
4.1. Perform his obligations qualitative, to keep
confidential information of assigned work:

41. Get __ patents for objects of intellectual
property created under the terms of this
Contract.

4.2. Provide exhibits for scientific
exibitions of Science Park "Kyivska
Polytechnica".

4.3. Print articles in magazines that are

scientometric databases (Scopus, Web of
Science, etc.).

4.4.  The Employee shall report to his supervisor
on a regular basis, including in writing
regarding his activities or upon the supervisor's
requirement.

4.5. Incur liability prescribed by law for the early

y MeXax MOKJIaJeHUX Ha HbOTO 000B’SI3KiB.

2. OILVTATA ITPAIIIL

2.1. CrnauyBatu IlpaniBauky IlocamoBuit
okJaj (3TiIHO ) B MICSIIb.

2.2. Po3mip BHHAropomu 3ajekXHUTh  BiJ

TPUBAJIOCTI poOOUYOTO Yacy (THXKHIB), 0OcAT poOiT 1
BU3HAYAETHCS  JIOJATKOBOIO  YroJIOK0  MIiX

Croponamu.
2.3. HTYY "KIII" Mae paBo
BCTAaHOBIIIOBAaTH  JOIUIaTH,  Hag0aBKu  abo

BUIUTAYYBaTH MPEMIIO.

3. INPABA ITPAIIBHUKA

[IpamiBHUK Ma€ MpaBo Ha:

3.1 HaJIeKHI ~ YMOBM  Tpami, TOOYyTYy,
BIAMOYMHKY, BUIbHHMNA BHOIp ¢Qopm, MeTomiB,
3ac00iB  HAaBUaHHS, BHSBJICHHS MEAaroriyHoi
IHIIIaTUBHY.

3.2. 3aXHCT MPOQeciiHOT YecTi Ta TiaHOCTI

3.3. KOPHUCTYBaTHUCS HiJIbraMHu,
BCTAaHOBIIEHUMH 3aKOHO/IaBCTBOM IIPO MPAITIO.

3.4. npaBoBi, comianbHi Ta mpodeciiiHi
rapaHTii BiANOBIAHO J0 YMHHOTO 3aKOHOJIaBCTBA
Vkpainu, Craryry HTVYY "KIII" Ta wuporo
KonTpakry.

4. OBOB’SA3KH IMTPALIIBHUKA

4.1. BuxonyBaTu SKICHO TOKJIaJeHI Ha
HbOTO OO0OB’sI3KM, 30epiraTd KOH(IACHUIHHICTh
BUKOHAHHSA JOPY4EHOL
poboTu:

4.2. Otpumaru OXOPOHHMX
JOKYMEHTIB Ha OO’€KTH MpaBa I1HTENEKTYyalbHOI
BJIACHOCTI, III0 CTBOPEHI Y 3B 513Ky 3 BUKOHAHHSIM
yMOB 11b0r0 KoHTpakTy.

4.3. HanpykyBatu crate y
KypHaiax, IO BXOJATh 0 HAyKOMETPUYHUX 0a3
nanux (Scopus, Web of Science, To1110).

4.4. TlpauiBHUK 3000B'S3y€TbCS BUKOHYBATH

000B's13KH, nependayeni num Kontpakrom,
M0CaZI0BOI0 1HCTPYKIIEIO, IHITMMH BHYTPILIHIMU

MIpaBUJIaMH, 3aKOHOJJABCTBOM Y KpaiHH.

4.5. [IpariBHUK 3000B'SI3YETHCS PETYIISAPHO,
B TOMY YHCJi MUCHMOBO, 3BITYBaTH PO BHUKOHAHY
pobOoTy, a TAKOXK HA BUMOT'Y KepIBHUKA.

4.6. Hectn nepeadavyeny 3aKOHOM
BIIMOBITAJILHICTh 32 JIOCTPOKOBE  PO3IPBaHHS




termination of the Contract without good
reason.

4.6. Fulfill the requirements occupational safety,
fire protection.

5. OBLIGATIONS OF NTUU “KPI”

5.1. 3ay Employee salary

5.2. Provide Employee annual leave.

5.3. Create the necessary conditions for normal
operation of Employee.

5.4. Ensure  safety, industrial hygiene,
occupational health.

5.5. Ensure observance of rights and legitimate
interests of Employees in accordance with
applicable law and the Contract.

5.6. Dismiss Employee after the expiration of the
contract, and in case of violations of law and
Contract terms.

5.7. During the conclusion of the Contract to
instruct Employee on safety, fire safety.

6. TITLE IN INTELLECTUAL PROPERTY

6.1. Rights in intellectual property to objects of
intellectual property created under the Contract
are owned jointly by NTUU "KPI" and
Employee.

6.2. The relationship between employers and
employees about intellectual property rights
are regulated in accordance with the
"Regulations on Intellectual Property Rights,
established in NTUU "KPI".

7. CONFIDENTIALITY

1. The Employee shall not disclose to any
third party confidential information about
the NTUU “KPI” and its commercial
activities.

2. The Employee shall not carry out any
goods, documents, archives and records
from the NTUU “KPI” premises without
special permission of the latter, and shall
return them at first demand. All results
obtained by the Employee during his
employment shall become the property of
the Employer, unless specified by
applicable legislation of Ukraine.

KOHTPaKTy 0€3 MOBaKHUX MPUYMH.
4.7. BukonyBaTu BUMOTM IIpaBUJII OXOPOHHU
npari, IPOTUIOXKEKHOI OXOPOHHU.

OBOB’SI3KU HTYY «KIII»

5.1. CmutauyBatu  IlpamiBHuky 3apoOiTHY
Iary.

5.2. HanmaBatn  mparfiBHUKY HIOpIYHY
BiJIITYCTKY.

5.3. CtBopuTH  HEOOXIiIHI YMOBH  JJIA
HOpMasbHOT podotu [IparfiBHUKA.

5.4. 3a0e3neunuT yMOBHM TEXHIKU Oe3IeKu,
BUPOOHMYOI caHiTapii, TirieHn mpari.

5.5. lapantyBatu fonmepkaHHs TpaB i

3akoHHHMX iHTepeciB [IpamiBHMKa BiANOBIAHO 10
YMHHOT'O 3aKOHOJIaBCTBA Ta 11boro KoHTpakTy

5.6. 3BUIBHUTHU MpariBHUKA CHst
3akiH4eHHs TepMiHy KoHTpakTy, a Takox y pasi
HOPYIIEHb 3aKOHOJaBCTBA Ta yMOB KOHTpakTy.

5.7. [Ipn yknagenni Kontpakty mnpoBecTu
IHCTpyKTaX (HaBYaHHS) MpaliBHUKA 3 THTaHb
OXOPOHHU TIpalli, IPOTUIIOKEKHOI OE3MEKH.

6. MAMHOBI IIPABA HA OB’EKTH ITPABA
IHTEJEKTYAJIbHOI BJACHOCTI

6.1. MaiiHoBI  mpaBa  IHTEIEKTYyaJdbHOL
BJIACHOCTI Ha OO’€KTH TMpaBa I1HTENEKTYyalbHOT
BJIACHOCTI, CTBOpPEHI y 3B’A3Ky 3 BHUKOHAHHSM
Kontpakry),  Hamexarp  HTYY "KIII" Ta
[IpaniBHUKY CIIUIBHO.

6.2. [Topsimok perysiroBaHHsS BiTHOCHH MIiX
HTVY "KIII" Tta [IlpamiBHUKOM 3 HpHUBOILY
00’€KTIB NpaBa  IHTEJNEKTYyaJbHOi  BJIACHOCTI
Bu3HaueHo B «llojoxeHHi mpo o00’ekTH mpaBa
IHTEJIEKTyaJIbHOI BJIACHOCTI, 110 cTBopeHi B HTYY
«KIID».

7. KOH®IAEHIIMHICTH

7.1. [IpamiBHUK HE TOBUHEH pPO3KPUBATU
TpeTiM  CTOpoHaM  abo IHIIUM ~~ YUHOM
BUKOPHUCTOBYBaTH KOH(IICHLIWHY 1H(OpMALio,
o CTOCYEThCA HTVYVY «KIIl» i Horo
TOCIOIAPCHKOT MisITBHOCTI.

7.2. [IpaniBHUK HE BUHOCHUTH 1 HE BUBO3HUTH
3 npuminieHs 1 3 Teputopii HTVY «KIID» Hiski
TOBapH, JOKYMEHTH, apXiBM 1 3amucu 0e3
0CcOOJIMBOrO Ha TE JI03BOJY OCTAaHHBOTO, 1 Ha
TepIry BUMOTY HEeraitHo moBepTae ix Ha micie. Bei




8. ADDITIONS AND TERMINATION

1. All changes and additions to the Contract shall
be valid unless set forth in writing and signed by
the Parties

2.The Contract may be terminated under the
applicable legislation of Ukraine or the terms of
this Contract.

3. The grounds for termination of the Contract are:

8.3.1. Its expiration.

8.3.2. The agreement of the Parties
(paragraph 1 of Article 36 The Labor
Code of Ukraine).

4. Initiative of the NTUU “KPI” of termination of
the Contract before the end of its term under the
conditions provided by law (Articles 40, 41 The
Labor Code of Ukraine).

5. Initiative of the Employee of termination of the
Contract before the end of its term under the
conditions provided by law because of the
breach labor legislation by the NTUU “KPI”,
breach by the NTUU “KPI” its obligations
stipulated in the Contract (Article 39 The Labor
Code of Ukraine). The grounds for contract
termination initiated by the Employee is illness
or disability.

6. Initiative of the NTUU “KPI” of termination of
the Contract before the end of its term can occur
only under conditions stipulated by labor laws
and because of the breach by the Employee the
conditions set out in art. 3.1.-3.8 of the Contract.

7. Upon termination of the Contract on the grounds
not required by law, the dismissal is made under
the paragraph 8 of Article 36 The Labor Code of
Ukraine..

8.In the case of termination the Contract by
Employee without good reason, Employee
compensates NTUU “KPI” damages under the
rules of civil law.

9. LIABILITY AND
RESOLUTION
1.0n all issues not settled by this Contract and
connected with subject hereof the Parties shall
be governed by norms and provisions of
legislation of Ukraine as well as by the norms of
International law.
2. The Parties undertake to use their best efforts to
settle all disputes arising under this Contract by

DISPUTES

pesyiabTaTu, oTpumani IlpamiBHukoM B  xomi
BUKOHAHHA HUM CBOiX TPYAOBUX OOOB'SI3KIB 1 y
3B'SI3KY 3 ILMM, 3@ BHUHATKOM BCTaHOBJIECHHX
3aKOHOJABCTBOM YKpaiHH, CTalOTh BIJIACHICTIO
PoOoromasis.

8. YMOBHU 3MIHHU TA PO3IPBAHHS
KOHTPAKTY

8.1. VYci 3minn Ta gomatku 10 KoHTpakrty
MaloTh OPHIWYHY CHUJY, SIKIIO BOHU BUKJIAJCHI
MMHCEMOBO 1 mignucani IIOBHOBAKHUMU
npencraBHukaMu CTopiH

8.2. KonTpakT Moxe OyTu mpurnuHeHuit abo
poO3ipBaHUWI 3 IMiJCTaB, Mepea0aYeHUX YUHHUM
3aKOHOJIABCTBOM Ta yMOBaMH 1boro KoHTpakTy.

8.3. [MigcraBamu TUISL po3ipBaHHS
Konrpakry €:
8.3.1. 3aKkiHUeHHS TepMiHYy HOTO Mii .
8.3.2. VYroga cropid (myHkT 1 cTarTi

36 Kopekcy 3aKOHIB Ipo Mparo YKpainu).

8.4. Imimiatuea HTYY  «KIIl»  momo
npunuHeHHs 1ii KoHTpakTy a0 3akiHYeHHS HOTro
TEPMiHY Ha YMOBaX, nependaueHux
3akoHonaBcTBOM (crateit 40, 41 Koaekcy 3akoHiB
PO IpaLo YKpaiHu).

8.5. [nimiatuBa IlpaniBHuka 10 3aKiHYEHHS
TEpPMiHYy il KOHTPAKTy y 3B’A3KYy 3 MOPYLICHHSM
HTYY «KIIl» 3akoHOmaBCTBa MpO  Mpalo,
HEBUKOHAHHS YMOB, Iepea0ayeHuX KOHTPAKTOM
(crarreto 39 Kogekcy 3akOHIB Mpo  Mpario
Vkpaian).  IlizcraBoro  jii  JTOCTPOKOBOTO
MIPUNMHEHHS KOHTPAKTy 3 1HiuiatuBu [IpariBHuka
€ XBopoOa abo 1HBAJIHICTb.

8.6. 3 ininiatueu HTYY «KIID» noctpokose
pozipBaHHs KoHTpakTy Moke BiIOYTHCS TUIBKH 3a
yMOB,  TepeadayeHuX  YMHHUM  TPYJOBHUM
3aKOHOJIaBCTBOM, a TaKOX Yepe3 HEBUKOHAHHS
[IpamiBHUKOM yMOB, BUKJIaJI€HUX y MyHKTax 3.1.-
3.8. IbOrO KOHTPAKTY.

8.7. [Ipu posipBanni Kontpakty 3 miacras,
He TmependayeHuX YUHHHUM  3aKOHO/IaBCTBOM,
3BUIBHEHHS MPOBOJUTHCS 3a IMMyHKTOM 8 ctarTi 36
Kopekcy 3aKkoHiB Ipo mpaiio YKpaiHu.

8.8. Y  pa3i  poszipBanas [lpariBHHKOM

KonTpakty 06€3  TMOBaXHMX  MNPUYUH  BiH
BimmkomoBye HTYY  «KIIl» 3aBmani 1um
3BUIBHEHHSM 30WTKH  BIAMOBIIHO JO HOPM

LIUBIJIBHOIO 3aKOHOIaBCTBA.




peaceful means by negotiations.

3. If the Parties can not find a mutually acceptable
solution to resolve the dispute, they shall apply
to the court of Ukraine in accordance to the
Ukrainian law.

4.1In the case of failure or improper performance
of duties under this Contract, the Parties liable
in accordance with applicable law of Ukraine.

10. MISCELLANEQOUS
1. Annexes form an integral part of this Contract.
2. This Contract shall be in force from the date of
its signing.
3. This Contract has been signed in two originals
of equal legal force in English and Ukrainian.

11. DETAILS AND SIGNATURES OF
THE PARTIES

Employee:

National Technical University of Ukraine
"Kyiv Polytechnic Institute

Address: 03056, Ukraine, City of Kyiv, Peremohy
Avenue 37

Vice-rector lichenko M.Y.

0. BIAMOBIJAJIBHICTb I
NOPAAOK BUPIIIEHHSA CITIOPIB
9.1. 3 ycix NWTaHb, sSIKI HE BPETyJbOBaHI

M KoHTpakTOM Ta MoB'sS3aHi 3 MPeIMETOM I[bOTO
Kontpakry, CtopoHu  OynyTh  KepyBaTucCs
HOpMaMH 1  TIOJOXEHHSMH  3aKOHOJABCTBA
VYkpainu, a Tako’)k HOpMaMu MDKHapOAHOTO IpaBa.

9.2. Bei cynepeukn CTOpoHHM BUPILIYIOTH
MHPHO LIIIXOM I1€PErOBOPIB.

9.3. SAxmo CropoHaM HE BIAETHCS 3HAUTH
B3a€MOIIPUMHATHOIO PIMIEHHS JUIsl BHUPILICHHS
CIOpY, BOHHU TIIOBMHHI 3BEpHYTUCS [0 CYyAy B
HOPSIZIKY, BU3HAYEHOMY 3aKOHOJABCTBOM Y KpaiHH.

9.4. VY pa3i HeBUKOHAHHS a00 HEHAJIEKHOTO
BUKOHAaHHs OO0OB'A3KiB 3a 1M KoHTpakTOoM,
CTopoHHM HECyTh BiAINOBIIATBHICTH BIIOBITHO IO
YUHHOI'O 3aKOHOJABCTBA Y KpaiHHU.

10. IHIII YMOBH

10.1.  Bci momaTku € HEBiJ €MHOIO YaCTHHOIO
Konrpakry.

10.2.  KoHnrpakt HaOyBae YMHHOCTI 3 JJHS HOTO
M AIVCAHHS.

10.3. KoHTpakr  yKkmageHwidi y  JBOX
NPUMIPHUKAX, SIKI MalOTh OJHAKOBY HOPUAWYHY
CHITY aHTJIICHKOIO Ta YKPaTHCHKOIO MOBaMH.

11. PEKBI3UTHU I HTIAITUCHU CTOPIH

IIpauiBHuk:

HanionaJbHuil TeXHiYHMI YHIBepCHTET YKpaiHu
“KuiBCbKHI MOJITEXHIYHMHA IHCTUTYT”

Anpeca: 03056, Ykpaina, m. Kuis, nip. [lepemoru, 37

IIpopekTop M.IO. Inpuenko




